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PUBLIC SCHOOL REVIEW 
Purpose 
All Western Australian public schools are reviewed every three years by the Department of 
Education’s Public School Accountability directorate. A review gives assurance to the local 
community, the Minister for Education and Training and the Director General that a school is 
operating effectively and delivering high quality education to its students. The review 
acknowledges the achievements of the school and gives feedback to support the principal and 
staff with their improvement planning. 
The principal provides the review team with a self-assessment of the school’s performance based 
on evidence gathered by the principal and staff. Information validated by the review team is 
considered before and during the school visit. This forms the basis for the school review report. 
The report is provided to the principal, the chair of the school board/council and the Regional 
Executive Director. 

Expectations of schools 
For all Western Australian public schools, expectations are set out in either: the Delivery and 
Performance Agreement, which is an agreement between the Department (represented by the 
Director General), school (represented by the principal) and school board (represented by the 
school board chair); or, the Principals’ Statement of Expectations and the Funding Agreement for 
Schools. 

School performance rating 
This performance rating is based on information gained from the self-assessment submission and 
the validation process. It is focussed on a review of the following areas of school performance: 
relationships and partnerships; learning environment; leadership; use of resources; teaching 
quality; and student achievement and progress. 
 
The school’s performance rating is: 

 

Effective 

The school demonstrates effective practice in creating the 
conditions required for student success. 

 

 

Needs Improvement 

The school has aspects of its practice below expectations and 
needs supported action to improve student success. 
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Context 
Established in 1899 as a one-room building, Parkerville Primary School has been operational for 
120 years. It moved to its current location on Parker Road in 1962. Situated in the Shire of 
Mundaring, the school is approximately 32 kilometres from Perth in the surrounds of the tranquil 
jarrah forests synonymous with the area. 
The school offers specialist programs in physical education, visual art, languages other than 
English (Japanese) and music. 
With an Index of Community and Socio-Educational Advantage rating of 1047 (decile 3), the 
school currently enrols 295 students from Kindergarten to Year 6. 

School self-assessment validation 

The Principal submitted a comprehensive and rigorous school self-assessment.  
The following aspects are confirmed: 

• A broad range of evidence was selected for analysis and included in the submission. 

• The school’s analysis of evidence was appropriate and supported a genuine understanding 
of the school’s performance. 

• There was alignment between evidence provided, the analysis of performance and planned 
actions for improvement. 

• The school visit yielded detailed information that served to add value to the school 
self-assessment and assisted with validation. 

• An understanding of the value of a strong evidence base to self-assessment was obvious.  

• A culture of reflection and continuous improvement was evident. 
 

The following recommendation is made: 

• Provide opportunities for staff to submit comments reflective of current observations, analysis 
and planned actions in future input to the Electronic School Assessment Tool. 
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Public School Review 

Relationships and partnerships 
Productive relationships and partnerships at all levels of the school, underpin a highly 
respectful and supportive culture. Parents and School Board members feel valued, provide 
high levels of support and are strong advocates for the school and its ‘community’ feel.  

Effectiveness The review team validates the following: 

• The common beliefs and values of staff and the community ensure that 
there is a collective focus and responsibility on student development. 

• Communication processes are well established and valued highly by the 
school community. This is exemplified by announcements via the school 
‘app’ (SchoolZine) sent on Sundays, outlining weekly events and school 
website updates. 

• Front office staff play a key role in positive school communication. 

• Significant mutual benefits for the school, students and external agencies 
result from the volunteer program and before and after school care. 

• School Board representatives’ confidence to engage actively in 
consultation about school direction is becoming embedded through a focus 
on visibility, transparency and annual planning.  

• NSOS1 data indicate high level staff and parent satisfaction with school 
operations and conduct. 

 

Learning environment 
An inclusive, caring, and welcoming staff culture supports the students to learn in a safe, calm 
and orderly learning environment. Parents are actively involved in support roles in the school 
and value the teachers and their work. 

Effectiveness The review team validates the following: 

• A high proportion of students are in ‘regular’ attendance. Overall 
attendance rates are at expected levels as a result of a targeted school 
response to monitoring practices and parent communications.  

• Response to perceived behavioural difficulties has been enhanced through 
targeted staff training to develop escalation profiles and Trauma-Informed 
Practice. 

• Students at educational risk are formally identified, supported and 
monitored effectively for improvement. 

• Parent volunteers provide support successfully for identified students via 
intervention programs including ‘Toe to Toe’ and ‘Support a Reader’. 

• Analysis of ABE2 data resulted in a focus on goal setting. Structures to 
improve this area have been successful with the implementation of the 
development of steps for achievement and one-on-one conferencing. 

Improvements The review team validates the following action: 

• Continue to adjust the behaviour support policy through staff consultation 
and focus on the implementation of the anti-bullying policy. 
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Leadership 
The leaders’ complementary skills have resulted in the foundation being laid for an organised 
and methodical approach to school improvement. The authentic engagement of staff and the 
Board has been beneficial in aligning vision, values and culture with business plan priorities. 

Effectiveness The review team validates the following: 

• The leaders are well respected by staff and parents. Trust has been built 
through modelling the personal traits of authenticity, support and humility. 

• The distributed leadership model maximises staff strengths. Staff feel 
listened to, valued, empowered and supported in pursuing their interests. 

• Transparent, consultative decision making processes, founded on a strong 
evidence base, have served to generate high levels of commitment to the 
school’s strategic directions. 

• Change has been managed at a pace that builds acceptance and 
commitment with consideration of the need to balance whole-school, 
student and staff needs. 

• Performance management and development processes have been 
reviewed strategically to align the AITSL3 Australian Professional 
Standards for Teachers, classroom observations, individual staff goals and 
to provide teachers with relevant feedback to improve their craft.    

Improvements The review team validates the following actions: 

• Enhance staff understanding of the interconnectedness between essential 
Department and school policies and directions.  

• Continue to develop a model for EAs4 to: lead initiatives across the school; 
have the opportunity to meet; observe each other; and develop their skills. 

 

Use of resources 
While considered to be a work in progress, strategic and operational resourcing is appropriate 
to address the needs of current students and future directions. Improvements to the grounds 
and facilities have been made possible through successful partnerships with the P&C5 and 
external agencies.   

Effectiveness The review team validates the following: 

• Alignment between school planning and resourcing is evident.  

• The manager corporate services plays a key role in resource management 
and is recognised as an integral part of the leadership team. 

• Student characteristic funding is strategically allocated to support students 
requiring specific learning adjustments. 

• Judicious workforce management practices have ensured support for 
identified student needs. 

Improvements The review team validates the following actions: 

• Continue to develop evidence based decision making processes for 
resource planning and management. 

• Continue to build the capacity of cost centre managers, Finance Committee 
and School Board members in the development of transparent and 
accountable processes for resource management. 
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Teaching quality 
Staff are highly competent and committed to the development of students in their care. Shared 
beliefs about effective teaching and learning are enhanced through collaborative POLTs6 
established to complement the school focus on developing school-wide instructional practices. 

Effectiveness The review team validates the following: 

• A developing connection to data underpins a culture of analysis to identify 
interventions to support gaps in student learning. 

• The POLTs provide a strong professional learning community. Staff 
collaboration is focussed on student achievement and progress.  

• Year level collaborative meetings have been implemented effectively to 
complement the strategic planning within POLTs. 

• School-wide beliefs about effective teaching are understood and 
embedded. 

• Targeted strategies including ‘Learning Sprints’ and ‘Brightpath’ have been 
introduced to support curriculum and assessment. 

Improvements The review team validates the following actions: 

• Provide clarity for staff regarding WALT7and WILF8 as non-negotiable parts 
of an explicit teaching model.  

• Collect formative and summative assessment data to ascertain the 
effectiveness of each learning sprint. 

• Formalise learning area scope and sequences of curriculum (Kindergarten-
Year 6) to enhance student transition and progress. 

 

Student achievement and progress 
High levels of data literacy are being developed to ensure staff understand and appreciate the 
value of evidence-based decision making at class, Year and phase of learning levels. There is 
a high level of awareness of cohort variance and issues impacting on this. 

Effectiveness The review team validates the following: 

• Student achievement data in Year 3 has been similar to like schools 
consistently since 2016. 

• The comparatively strong performance in writing is attributed to the specific 
whole-school intervention of ‘Talk 4 Writing’. 

• Student achievement levels affirm the effectiveness of curriculum delivery. 

• The CAST9 program, has successfully addressed academic confidence 
and comprehension, receptive and expressive language, pragmatics and 
semantic understandings. 

Improvements The review team validates the following actions: 

• Continue analysing whole-school assessment data to ensure early 
identification and prediction of students with low growth. 

• Continue moderation of common assessment tasks in POLTs to improve 
grade alignment.  

• Provide targeted support for students in the higher proficiency bands.  
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Reviewers 
Brett Hunt Julie Carlson 
Director, Public School Review Principal, Winthrop Primary School 
 Peer Reviewer 

Endorsement 
Based on this report, I endorse your school performance rating of ‘effective’. 
Your next school review is scheduled for 2022. 
 

 
 
Lindsay Hale 
Executive Director, Public Schools 
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